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Models of Clinical Legal Education
Worldwide
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Models of Clinics
¢ In-House: Advice and Pro Se Service
¢ In-House: Direct Representation
¢ In-House: Policy and Law Reform
® Street Law

¢ Placing Students in Fieldwork (Externship
Model)
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Who or What is a Client?
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In-House: Advice and Pro Se Service

® Advantages

® Disadvantages
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In-House: Direct Representation

 Types of In-House Clinics
® Civil Law
® Labor law
® Criminal Law

® Human Rights/Refugee Law

© Advantages

¢ Disadvantages
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Direct Representation
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In-House: Policy and Law Reform
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® Types
® Advantages
¢ Disadvantages
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Street law

® Types

® Advantages

¢ Disadvantages
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Combinations of Clinic Types:
The Community Justice Project

*Direct Representation

*Project Based Representation
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(The Community justice Project)

Overall Goals

Students can conceptualize that neither the law nor the facts are

unalterable: there are many ways to look at a legal problem

Students can understand that case theory can evolve over time and
can be deeply affected by the lawyer’s own imagination and
creativity

Students can see that a single case has implications far larger than
the individual client’s needs

Students learn that something they can and should promote justice
through the legal system and carry this lesson into their lives as
lawyers.
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New Clinic Establishment: Overcoming

Administrative and Cultural Barriers
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Goal Setting

Decide on the goals or objectives of the clinical

component of legal education within the general

scheme of legal education in your own institution.
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Goal Setting: Possible Goals

* Responsibility AdCaall GilRY) — Gl Y aaad
* Service R
* Learning to Learn i Lesill

* Problem-solving

+ Collaboration alail) alas

* Cross-Cultural Awareness Qglaill y Jsliiall Ja
* The Role of Emotions A gl S
* Coping with Facts @il g i) gal) g0
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* Creativity . A :
+ Authority Clesnaisall 4S5 L) @ lgeal
* Traditional Skills Ul cilaaf

* Doctrine and Institutions
+ Students’ Goals

Basic Structural Issues
Teachers and Supervisors Al M g LLaal)

® Duration, Credit, and Case OJSJM\J Ly
Load sle¥l —daall

® A Grading System a1 AU
® Student Practice Rules P P =8 .
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© Cultural Barriers et

¢ Academic Interruptions 8L j;\ sl

Recruiting Students FNEIIER v
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Case Handling Systems

Structural Issue Example:
Cultural Barriers
® Getting students into court @@u\ww‘jﬁu

¢ The role of a lawyer el A gilal) Salal)
® Professionalism and Ethics ( A
© Public Interest Law Fagaal) ] GOl Jsia e
® A client as part of a ‘;AM‘ 293 e
broader social issue ‘jﬁ‘\ﬂj w| .
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Structural Issue Example:
Case Handling

® Teacher Training Babal) B A< Apadl Jla

© A Supervisory Method L A gila)

¢ Student Collaboration plaall i o

© Manuals, Forms and il ) llas e
Checklists Gallal) gl o

® Access to Legal Materials @l Siall g ziladll o

® Space, Equipment, and LGl
Support A3 giLal) ) gal) o dsaxll o
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Structural Issue Example:
Case Handling
Forms alad) QA Al Apall e
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Institutional Memory

A Standardized Filing Cl‘m 0
System Lowa'sal) 381X
Intake lilal) g Badal) AU
Relationships with Judges il
and Officials O gianall g LAY aa BN
Closing and Transferring Ll (g gad g oLkl
Cases Nyl 0

Referrals
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New Clinic Establishment:
What Do You Need?
o> Awigild oslie cliw] Jic a>licu bo
* What challenges have
A bl Al .
¢ iy
AR ENEVEEN P (P
€ paluad) paul A8 ma

you faced?

* What would you need
to know to start a

clinic?




Methods of Clinical Legal Education:

Techniques for Instruction
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Goals for Creating Justice-Ready Students

© Students need to see and
understand injustice

© Students need to believe
that they can do something
about it

© Students need to embrace
their role as lawyers
concerned about social
justice
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Creating an Environment for Social Justice
Learning
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There is a “dialogic context”: an VR . .

opportunity to share their social, e:"')u‘ Oly gl JJ:A °
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Participants should be able to
explore their identity through

events or experience in which the B_ydd) g &ilaay)
participants have agency and Sl o grd s ginadag o
ownership. " eJ&;

There is emotional content and
dissonance and conflict

~

Creating an Environment for Social
Justice Learning

¢ Through supervision of the
cases, teachers create
opportunities for
reflection, action and
generation.

At the close of every event,
there needs to be self-
assessment and evaluation.

Through clinical education
‘we seek to reinforce
reflective practice.
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Goals: Supervision and Reflection
Sl
® Reinforcing skills G jlgeal) Sujad e
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* Gaining insight into self . w‘
® Reinforcing the importance Cudill Adandl SJB.“\ .
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 Gaining insight into values

* Gaining insight into

and methods of learning from

experience
® Reinforcing commitment to a.u,;'dl
social justice el P‘ Al el e
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Creating an Environment for Learning:

Examples of Supervision
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Techniques: Reflective Practice
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* Have the learner identify and A0S} doad alaial)
describe a problem paadl pladal ‘-.’3“3 °

o Immerse the learner into . Wdaygy
alternatives for dealing with the Lol Jits L8 aletalls 7 51
problem with an eye toward ga Jaadl iy (2 pltala g 30
sustainability L AlSdial)

Identify cultural lenses that affect
assessment

Engage in personal reflection

Engage in action planning
personally and within a group

Act on the action plan

Reflect on the action plan
Celebrate
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Techniques: Questioning
Wiessner & Mezirow (2000)
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Be specific — relate questions to
specific events and situations
Move from the particular to the
general

Be conversational

Avoid echoing students’
responses to a question

Use follow-up questions or
probes to encourage more
specific responses

Do not ask questions that can be
responded to in a simplistic yes-
no way

Ask questions that draw on
learner's experiences and
interests in relation to the topic
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Opportunities for Reflective Practice
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Journaling

Unsent letters

Criteria analysis

Role play and critical debate, an
altered point of view, drafting a
dialogue

Crisis decision simulations
Brainstorming, envisioning
alternative futures, developing
preferred scenarios, inventing

futures




Methods of Clinical Education: Conceptual

Approaches to Instruction
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Essential Questions

* What is a good lawyer? ol Al

* What does a good lawyer do? =

* With whom do lawyers ¢ uall g_;“L*““ sl
work? ¢ aall aadl Jaiy 1l

© What are the characteristics

© What are the values and

of the legal institutions and
bureaucracies in which
lawyers operate?
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ethics — on paper and in
practice — that ’govern the
practice of law?
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The Role of Experiential Learning

« Rational mind: Learns &) ) aladll g0
indirectly, thinks c}leliberately, =
pays attention to the process, (il & Al g éﬁ:\n Jasll e
it i, s 63 5 e
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learning combined with briefing < palaall Al g (o ail) aladl)
and debriefing lectures and S i digw Mg cLIBGA)
discussions provide a powerful : R "
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Seven Laws of Learning
Thiagi (2003)

* LAW OF ACTIVE Ll alall (56 o
LEARNING: Active Jadll 2505 iliy A jlaall o5l @
responding produces
more effective
learning than passive
listening or reading.

« LAW OF
PRACTICE AND
FEEDBACK:

Learners cannot
master skills without
ref)eated ractice and
relevant feedback.
/
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Seven Laws of Learning
Thiagi (2003)

« LAW OF Grgad) alail) oyl 8
REINFORCEMENT: 5 56 o
Participants learn to - > i o B}
repeat behaviors that iV alall (58 o
are rewarded.

« LAW OF
EMOTIONAL
LEARNING: Events
that are accompanied by
intense emotions result
in long-lasting learning.

/
. N
Seven Laws of Learning
Thiagi (2003)

+ LAW OF PREVIOUS pulad AR Sl sl 6 58 o
EXPERIENCE: New Lo gle (e 0 e i ol
learning should be linked to (B (e il (5
(and build upon) the
experiences of the learner. DR A jall CUEAY) 58 e

+ LAW OF INDIVIDUAL I3 (s 231 et 55k
DIFFERENCES: Different (A
people learn in different
ways. asdail) ) dadiall y ALl ) 5lE @

+ LAW OF RELEVANCE: Cag b e 3815k s sa Jladl)
Effective learning is relevant (plaiall
to the learner's life and work.
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Opportunities for Instruction

® Seminar Sessions skl i
® Reading Assignments
. ; S s
® Written Assignments
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Opportunities for Instruction

Planning Client Meetings or &= Jreadl dllaa) Jadasidl) o
Telephone Calls dxal o g dllall gl
Developing a case theory Ul yxial g ol _Saall
Preparing for a hearing: proof ?L“i Dsekall ‘L‘l?‘)-"w
charts, draft examinations JESE|
Review of written motions

Role Play of Hearings or

Client Interactions

Opportunities for Instruction
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® Group Feedback Meeting
¢ Individual Feedback

Meeting Ll gla il e
o Self-Reflection Sl Jalll o
e Self-Evaluation LS aniill o

° CourtAppcaranccs
An Example:
Seminar Sessions
¢ Orientation 4l e
® The Syllabus —Aaai¥l s el el ) meidl o

® Assignments — before class (Ll RIS
® Activities — in class
® Integrating case work into

seminar sessions




