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الأسبتزح  

شبَبهبٌ كىنيٍو خيٍ أيكٍ 

كهيخ انحقىق  –تبوٌخبيؼخ خىسج  

واشُطٍ انؼبصًخ–انىلايبد انًتحذح 

Models of Clinical Legal Education 

Worldwide

نماذج  العيادة القانونيت

Models of Clinics

 In-House: Advice and Pro Se Service

 In-House: Direct Representation

 In-House: Policy and Law Reform

 Street Law

Placing Students in Fieldwork (Externship 

Model)

Models of Clinics

صور العياداث القانونيت 

تقذيى انًشىسح -

انتًثيم انًجبشش نهؼًلاء  -

انسيبسيخ انقبَىَيخ والإصلاذ انقبَىَي  -

 Street law clinicانقىافم انقبَىَيخٍ) انؼيبدح انًتُقهخ -

 )

.انؼيبداد انًيذاَيخ نهطلاة -

Who or What is a Client?

فى ثشايح انؼيبداد ( انؼًيم ) يٍ هى  انًىكم  

؟  انقبَىَيخ 

In-House: Advice and Pro Se Service

 Advantages

 Disadvantages

 -------------------

  تقذيى انًشىسح نهؼًلاء فى انًُزل

-  انًزايب

-  انؼيىة

In-House: Direct Representation

 Types of In-House Clinics

 Civil Law

 Labor law

 Criminal Law

 Human Rights/Refugee Law

 Advantages

 Disadvantages



1/28/2011

2

عيادة التمثيل المباشر 
Direct Representation

 (:صىس تقذيى انخذيبد انقبَىَيخ نهؼًلاء ) يدبلاد انؼًم

  (انقضبيب انًذَيخ ) في يدبل انقبَىٌ انًذَي

  (قضبيب انؼًبل ) في يدبل قبَىٌ انؼًم

 (انقضبيب اندُبئيخ ) في يدبل  انقبَىٌ اندُبئي

 ٌقضبيب حقىق  ) قبَىٌ انهدىء / في يدبل حقىق الإَسب
(الإَسبٌ  وقضبيب انلاخئيٍ 

---------------- 

  انًزايب

  انؼيىة

In-House: Policy and Law Reform

عيادة السياست والإصلاح القانوني

 Types

 Advantages

 Disadvantages

انًُبرج  -

انًزايب-

 انؼيىة -

القوافل القانونيت  -العيادة المتنقلت  
Street law

 Types

 Advantages

 Disadvantages

انًُبرج -

انًزايب -

انؼيىة  -

Combinations of Clinic Types:

The Community Justice Project

•Direct Representation

•Project Based Representation

الذمج بين الصور المختلفة للعيادات القانونية )  

(مشروع العذالة  المجتمعية)

)The Community justice Project(

 

Overall Goals
 Students can conceptualize that neither the law nor the facts are 

unalterable: there are many ways to look at a legal problem

 Students can understand that case theory can evolve over time and 

can be deeply affected by the lawyer’s own imagination  and 

creativity

 Students can see that a single case has implications far larger than 

the individual client’s needs

 Students learn that something they can and should promote justice 

through the legal system and carry this lesson into their lives as 

lawyers.

(أهداف مشروع العدالت المجتمعيت 

  تذسيت  انطلاة ػهى  انطبثغ انًتغيش نهًشبكم انقبَىَيخ.

  تؼهيى انطلاة ثأٌ يؼبندخ انقضيخ تتأثش ثتصىس وإثذاع

(.يهبساد انًحبيبح ) انًحبيي 

  تؼهيى انطلاة أٌ انقضيخ انىاحذح  نهب يضبييٍ وإثؼبد تفىق

( .الأثؼبد الإختًبػيخ ) احتيبخبد انًىكم 

 تؼهيى انطلاة أٌ ػهيهى سسبنخ  وهى أٌ يقىيىا ثتؼزيز

انؼذانخ يٍ خلال انُظبو انقبَىَي ، فى حيبتهى انؼًهيخ  

.واثُبء يًبسسخ  انًحبيبح 
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إَشبء ػُبدح لبَىَُخ خذَذح  

وانتغهت ػهً انًؼىلبد الإداسَخ  
وانثمبفُخ

Jane Aiken and Colleen Shanahan

Georgetown University Law Center

Washington, D.C.  USA

New Clinic Establishment: Overcoming 

Administrative and Cultural Barriers

Goal Setting

Decide on the goals or objectives of the clinical

component of legal education within the general

scheme of legal education in your own institution.

تحذَذ الأهذاف 

تحذَذ أهذاف انًحتىي انؼهًٍ نهؼُبدح انمبَىَُخ  ثحُث َكىٌ 

يتىافمب يغ اتدبهبد  ثشَبيح انتؼهُى انمبَىٍَ  انًىخىد فٍ 

انًؤسسخ انتؼهًُُخ  

Goal Setting: Possible Goals
• Responsibility
• Service
• Learning to Learn
• Problem-solving
• Collaboration
• Cross-Cultural Awareness
• The Role of Emotions
• Coping with Facts
• Values
• Ethics
• Creativity
• Authority 
• Traditional Skills
• Doctrine and Institutions
• Students’ Goals

الأهذاف انًًكُه تحذَذ الأهذاف –

انًسئىنُخ 

انخذيخ 

تؼهى انتؼهى 

حم انًشبكم وانتؼبوٌ 

تلالً انتىػُخ 

دوس انؼىاطف وانحمبئك 

انمُى  والأخلاق 

الإثذاع وانسهطخ 

انًهبساد انتمهُذَخ وفكش انًؤسسبد 

أهذاف انطلاة 

Basic Structural Issues
 Teachers and Supervisors

 Duration, Credit, and Case 
Load

 A Grading System

 Student Practice Rules

 Cultural Barriers

 Academic Interruptions

 Recruiting Students

 Case Handling Systems

انمضبَب انهُكهُخ الأسبسُخ 

الأسبتزح وانًششفىٌ  -

الاػجبء –انًذح -

َظبو انتمُُى -

لىاػذ  انًًبسسخ انؼًهُخ -
نهطلاة 

انحىاخض انثمبفُخ -

الإخبصاد الأكبدًَُخ-

تدُُذ انطلاة -

َظى يؼبندخ انمضُخ -

Structural Issue Example:

Cultural Barriers

 Getting students into court

 The role of a lawyer

 Professionalism and Ethics

 Public Interest Law

 A client as part of a 

broader social issue

يثبل نمضُخ نمضُخ أسبسُخ فً 

انحىاخض ) انؼُبدح انمبَىَُخ 

(  انثمبفُخ 

دخىل انطلاة إنً انًحكًخ

 ٍدوس انًحبي

 انًهُخ والأخلاق

 لبَىٌ انًصهحخ انؼبيخ

   انؼًُم

Structural Issue Example: 

Case Handling

 Teacher Training

 A Supervisory Method

 Student Collaboration

 Manuals, Forms and 

Checklists

 Access to Legal Materials

 Space, Equipment, and 

Support

يثبل  نمضُخ هُكهُخ  فً انؼُبدح 

.انمبَىَُخ 

 تذسَت انًؼهى

 َظبو الإششاف

 تؼبوٌ انطبنت

 انًُبرج وانًزكشاد

.والاستًبساد 

 انحصىل ػهً انًىاد انمبَىَُخ

انتؼهًُُخ 

انًكبٌ وانتدهُضاد وانذػى
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Structural Issue Example: 

Case Handling

 Forms

 Institutional Memory

 A Standardized Filing 

System

 Intake

 Relationships with Judges 

and Officials

 Closing and Transferring 

Cases

 Referrals

يثبل  نمضُخ أسبسُخ  فٍ انؼُبدح 

انحبلاد–يؼبندخ انمضبَب )انمبَىَُخ 

انًُبرج  0

انزاكشح انًؤسسُخ 0

َظبو انحفظ وانًهفبد 

الاستُؼبة 0

انؼلالبد يغ انمضبح وانًسئىنٍُ 0

اَمضبء وتحىَم انمضبَب 

الإحبلاد  0

New Clinic Establishment:

What Do You Need?

ما نحتاجه عند إنشاء عيادة قانونية جديدة؟  

• What challenges have 

you faced?

• What would you need 

to know to start a 

clinic?

   ٍيب هٍ انتحذَبد انت

واخهتهب  ؟

  ًيب انزٌ َحٍ ثحبخخ إن

يؼشفته نجذء انؼُبدح ؟ 
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(   انؼٛبدح انقبََٕٛخ ) يُبْح انتؼهٛى انقبََٕٙ انًؼًهٙ 

تقُٛبد انتؼهٛى 
Jane Aiken and Colleen Shanahan

Georgetown University Law Center

Washington, D.C. USA

Methods of Clinical Legal Education: 

Techniques for Instruction

Goals for Creating Justice-Ready Students

 Students need to see and 
understand injustice

 Students need to believe 
that they can do something 
about it

 Students need to embrace 
their role as lawyers 
concerned about social 
justice

العدالة وإعداد الطلاة 
 ٚحتبج انطلاة ئنٗ  سؤٚخ  ٔفٓى

( .انظهى ) ػذو تحقٛق  انؼذل 

 ٚحتبج انطلاة ئنٗ  الاػتقبد
ثأَٓى ًٚكُٓى فؼم شٙء فٙ 

.  يٕاخٓخ انظهى

 ئدساك انطلاة  ثأٌ دٔسْى
كًحبيٍٛ ٚتضًٍ تحقٛق انؼذانخ 

الاختًبػٛخ 

Creating an Environment for Social Justice 

Learning

تهيئة بيئة التعلم لتحقيق العدالة الاجتمبعية
 There is a “dialogic context”:  an 

opportunity to share their social, 

political and cultural history with 

one another. 

 Participants should be able to 

explore their identity through 

events or experience in which the 

participants have agency and 

ownership.

 There is emotional content and 

dissonance and conflict

  تجبدل انتحبٔس ثشأٌ انتبسٚخ

انثقبفٙ ٔانسٛبسٙ  يغ ثؼضٓى 

.ثؼضب  

  ٌٕلاثذ  أٌ ٚكٌٕ انًشبسك

نذٚٓى انًقذسح ػهٗ استكشبف 

الإحذاث ٔانخجشح  

 ٕٚخذ يحتٕٖ شؼٕس٘ ٔتُبفش

.ٔتُبصع 

Creating an Environment for Social 

Justice Learning
 Through supervision of the 

cases, teachers create 
opportunities for 
reflection, action and 
generation.  

 At the close of every event, 
there needs to be self-
assessment and evaluation.  

 Through clinical education 
we seek to reinforce 
reflective practice.  

  ٚقٕو الأسبتزح يٍ خلال
الإششاف ػهٗ انحبلاد ثتٓٛئخ    

.فشص نهتأيم ٔانتصشف 

    ٙٚدت دائًب ػًم تقٛٛى رات
.ٔتقٛٛى  

    يٍ خلال انؼٛبدح انقبََٕٛخ
َٓذف ئنٗ تؼضٚض انًًبسسخ  

( .الأَؼكبسٛخ) انتأيهٛخ 

Goals: Supervision and Reflection

الأهداف
 Reinforcing skills

 Gaining insight into values

 Gaining insight into 

professional identity

 Gaining insight into self

 Reinforcing the importance 

and methods of learning from 

experience

 Reinforcing commitment to 

social justice

  تؼضٚض انًٓبساد

  اكتسبة  َظشح ثبقجخ نهقٛى

  اكتسبة َظشح ثبقجخ نهٕٓٚخ

.انًُٓٛخ 

  انُظشح انؼًٛقخ نهُفس

  تؼضٚض أًْٛخ انتؼهى يٍ خلال

انتدشثخ  

  تؼضٚض الانتضاو ثبنؼذانخ

.الاختًبػٛخ 
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Creating an Environment for Learning: 

Examples of Supervision

تهيئة بيئة  للتعلم 

نماذج   

Techniques: Reflective Practice

  (الأنعكبسية ) تقنيبت الممبرسة الـتأملية 
 Have the learner identify and 

describe a problem

 Immerse the learner into 
alternatives for dealing with the 
problem with an eye toward 
sustainability

 Identify cultural lenses that affect 
assessment

 Engage in personal reflection

 Engage in action planning 
personally and within a group

 Act on the action plan

 Reflect on the action plan

 Celebrate 

 ٔصٕل انًتؼهى نتحذٚذ انًشكهخ

.ٔٔصفٓب 

 انضج ثبنًتؼهى فٙ ثذائم انتؼبيم يغ

.انًشكهخ 

 تحذٚذ انجؼبد انثقبفٛخ انتٙ تإثش

.ػهٗ انتقٛٛى 

 ٙانتأيم انشخص.

 الانتضاو ثخطخ ػًم يغ يدًٕػخ.

 قبٌَٕ خطخ انؼًم

 انتأيم فٙ خطخ انؼًم

 الاحتفبل

Techniques: Questioning
Wiessner & Mezirow (2000)

الاسئلة : تقنيبت  

 Be specific – relate questions to 
specific events and situations

 Move from the particular to the 
general

 Be conversational
 Avoid echoing students’ 

responses to a question
 Use follow-up questions or 

probes to encourage more 
specific responses

 Do not ask questions that can be 
responded to in a simplistic yes-
no way

 Ask questions that draw on 
learner's experiences and 
interests in relation to the topic

 ٚدت أٌ تكٌٕ الأسئهخ يحذدح
ٔيتؼهقخ ثأحذاث ٔيٕاقف يؼُٛخ 

 الاَتقبل يٍ انخبص ئنٗ انؼبو

 ئٌ تكٌٕ يحبٔسا.

 ٗتدُت تشدٚذ ئخبثبد انطلاة ػه
.الأسئهخ 

   استخذاو الأسئهخ انًتتبثؼخ
انًتٕانٛخ نهٕصٕل ئنٗ ئخبثبد 

.دقٛقخ 

 تدُت الأسئهخ انتٙ تكٌٕ الإخبثخ
.ػُٓب  ثُؼى ٔلا 

 طشذ أسئهخ تتٕافق يغ  خجشاد
.انًتؼهى  ٔاْتًبيبتّ ثبنًٕضٕع 

Opportunities for Reflective Practice

فرص الممبرسة التأملية  

• Journaling

• Unsent  letters

• Criteria analysis

• Role play and critical debate, an 

altered point of view, drafting a 

dialogue

• Crisis decision simulations

• Brainstorming, envisioning 

alternative futures, developing 

preferred scenarios, inventing 

futures

 تكتست ْزِ انًًبسسخ يٍ خلال

انصحف ٔنؼت الادٔاس : 

ٔانًُبقشبد ٔكتبثخ انحٕاساد 

ٔانقشاساد انتٗ تتخز  ثشأٌ 

اصيبد صٕسٚخ ٔاستششاف 

يستقجم ثذٚم ٔصٛبغخ 
. انحٕاساد، ٔانؼصف انزُْٗ
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(انعَادة انقاَوََت ) يُاهج انتعهَى انقاَوٌَ انًعًهٌ 

(طزق انتعهى ) 

الأساتذة 

و كونٍَ شاَاهاٌجٍَ أٍكٍ 

كهَت انحقوق –جايعت جورج تاوٌ  

واشُطٍ انعاصًت–انولاٍاث انًتحذة 

Methods of Clinical Education: Conceptual 

Approaches to Instruction

Essential Questions
 What is a good lawyer?
 What does a good lawyer do?
 With whom do lawyers 

work?
 What are the characteristics 

of the legal institutions and 
bureaucracies in which 
lawyers operate?

 What are the values and 
ethics – on paper and in 
practice – that govern the 
practice of law?

أسئهت أسبسُت

يب هى انًحبيٍ انجُذ ؟-

يبرا  َفؼم انًحبيٍ انجُذ ؟-

.يغ يٍ َؼًم انًحبيٍ ؟-

يب هٍ خصبئض انًؤسسبث -

انمبَىَُت وانبُشولشاطُت انتٍ 

َتؼبيم يؼهب ؟

يب هٍ انمُى والأخلاق انتٍ تحكى -

يًبسست انمبَىَُت فٍ انُظشَت 

.وانتطبُك 

The Role of Experiential Learning
 Rational mind: Learns 

indirectly, thinks deliberately, 
pays attention to the process, 
and forgets rapidly.

 Experiential mind: learns 
directly, thinks quickly,  pays 
attention to the outcome, and 
forgets slowly.

 We need both minds.  
(Epstein, 1993)

This suggests that experiential 
learning combined with briefing 

and debriefing lectures and 
discussions provide a powerful 

learning experience. 

(انتجزٍبٌ )دور انتعهى  انعًهٌ 

 يباشز غَز تعهى هو : انُظزً انعقم ،  

 الاحذاث تتابع عهي ٍزكز ،  يستقلا ٍفكز

 تهًه يا ٍُسٌ ، انًُطقَت انُاحَت يٍ

. بسزعت

ٍفكز ، يباشزة ٍتعهى : انتجزٍبٌ انعقم 

 ويعذل ، انُواتج عهي ٍزكز ، بسزعت

. بطئ َسَاَه

 ًٍتزج بأٌ الاقتزاح إني ٍؤدى وهذا 

  انًحاضزاث َظاو يع انتجزٍبٌ انتعهى

 إني ٍؤدى سوف وهذا وانًُاقشاث

. قوٍت تعهًََت بخبزة انتزود

Seven Laws of Learning
Thiagi (2003)

 LAW OF 
REINFORCEMENT: 
Participants learn to 
repeat behaviors that 
are rewarded.

 LAW OF 
EMOTIONAL 
LEARNING: Events 
that are accompanied by 
intense emotions result 
in long-lasting learning.

لىاٍَُ انتؼهى انسبؼت   

  لبَىٌ انتؼزَز.

 ٍلبَىٌ انتؼهُى الاَفؼبن.

Seven Laws of Learning
Thiagi (2003)

 LAW OF ACTIVE 
LEARNING: Active 
responding produces 
more effective 
learning than passive 
listening or reading.

 LAW OF 
PRACTICE AND 
FEEDBACK: 
Learners cannot 
master skills without 
repeated practice and 
relevant feedback. 

 لبَىٌ انتؼهى انُشط.

 لبَىٌ انًًبسست  وتهمً سدود انفؼم

Seven Laws of Learning
Thiagi (2003)

 LAW OF PREVIOUS 
EXPERIENCE: New 
learning should be linked to 
(and build upon) the 
experiences of the learner.

 LAW OF INDIVIDUAL 
DIFFERENCES: Different 
people learn in different 
ways.

 LAW OF RELEVANCE: 
Effective learning is relevant 
to the learner's life and work.

تؼهُى )  لبَىٌ انخبشاث انسببمت
شٍء جذَذ َجب إٌ َبًُ ػهً يب 

(  نذٌ انًتؼهى يٍ خبشة 

 ختلاف )لبَىٌ الاختلافبث انفشدَت
طشق تؼهى الافشاد يٍ فشد انً 

(اخش

 انتؼهُى  ) لبَىٌ انًلائًت وانًُبسبت
انفؼبل هى انزي َتىافك يغ ظشوف 

(  انًتؼهى 
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Opportunities for Instruction

 Seminar Sessions

 Reading Assignments

Written Assignments

:فشص انتؼهى  

حهمبث انُمبش

  الإطلاع

انكتببت

Opportunities for Instruction
 Planning Client Meetings or 

Telephone Calls

 Developing a case theory

 Preparing for a hearing: proof 
charts, draft examinations

 Review of written motions

 Role Play of Hearings or 
Client Interactions

 Court Appearances 

 انتخطُط  نًمببهت انؼًُم  ووضغ
تصىس نهحبنت ويشاجؼت 
انًزكشاث واستؼشاض 

الالتشاحبث  وانظهىس أيبو 
. انًحكًت 

Opportunities for Instruction

 Group Feedback Meeting

 Individual Feedback 

Meeting

 Self-Reflection

 Self-Evaluation

  انهمبءاث انجًبػُت لاستشجبع

(.انتغزَت انشاجؼت ) انًؼهىيبث 

 ٌالاستشجبع انفشد.

 ٍانتأيم انزات

 ٍانتمُُى انزات  .

An Example: 

Seminar Sessions

 Orientation

 The Syllabus

 Assignments – before class

 Activities – in class

 Integrating case work into 

seminar sessions

 انتىجُه

 انًشاجغ والاَشطت ) انًُهج–

(  يُبلشت انمضبَب 


